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Respo nsibilities and Duties 

Pursuant to Title IX of the Educational Amendments of 1972 and 34 C.F.R. Pan 106, The Univer sity of 
Lou isiana at Lafayette' s Title IX Coord inato r is the desig nated agent of the University with p ri mary 

responsib i lity for coord inating University Title IX compliance effons . The Ti tle IX coordinator' s 

responsib i lities are critical to the development, imp lementatio n, and monitor ing o r mean ingful efforts to 

comply with Title IX legislation, regulatio n, and case law. In b road t er ms, t he Title IX Coord inator oversees 

monito ring of Univers ity pol icy in relation to Ti tle IX legal developments; imp lementation of grieva nce 

procedures, including notification, invest igat ion and disposition of comp laints; provision of educational 

materials and training for the campus community; cond ucting and / or coordinat ing investigations of 

complaints received pursuant to Ti t le IX; ensuring a fair and neutral process for all parties; and monitor ing 

all other aspects of the University's Title IX compliance. 

Duties and responsib ilit ies related to the Coordination of the University's Title IX compliance effort s 

include, but are not l imited to : 

Notification and Educati on : 

• Prepare and disseminate educational mater ials, includ ing brochures, poster s, and w eb- based mater ia ls 

t hat inform mem bers of the campus community of Tit le IX r ights a nd re sponsib i lities, to the campus 

community 

• Coord inate t raining for students about their r ig hts under T itle IX and g rievance proced ures 

• Coord inate in - service t raining to al l employees concerning Title IX policy 
Con sultation, Investigat ion, and Disposi t ion: 

• Receive and process, in a t imely manner, i nq uiries from students, faculty , staff, and administ r ators 

regard ing rights and responsib ilities concerning har assing behav ior or other discriminatory behavior in 

violation of Title IX 

• Receive and process, in a t imely manner , i nq uiries from third part ies w ho report suspicio n of harass ing 

behavior or other d iscrim inatory behavior in violation of Ti tle IX 

• If not appropriate for investigation, refer inquiries to other resources (University Ombudsman, Human 

Resources) 

• Not ify complainants of receipt of t he complai nt 
• Not ify respondents that complaint has been made 

• Not ify superviso r(s) of respondent t hat complaint has been made 

• Investigate alleged discr im inat ion and / or harassment 

• Interview complainants , respondents, and material witnesses 

• Obtain and review documents and other relevant mater ials from complainant and / o r respondent 

• Issue findings of fact and recommendations for d isposit ion of complaints 

• Not ify al l parties regarding d ispos it ion of complaints 

• Not ify complainants of his o r her right to pu rsue remed ies outside of the Unive rsity g rievance pr ocess 

· Follow- up with part ies regard ing im plementat ion of recommendations contained in d isposit ion ; seek 
assistance form parties' supervisor s, if necessary to im plement recommend ations 

• Monitor compliance of al l requ irements and t ime- l ines speci fied in the complaint/ g rievance proced ures 

Institutional Monitoring and Comp liance Assurance: 

• Train staff responsible for implementing g rievance proced ures 
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• Coord inate and monitor Title IX efforts of other delegates and Unive rsity offices that receive and / or 

investigate complaints, including but not limited to Human Resources, Dean of Students, Office of Student 

Life and Conduct, Counseling and Testing, and University Police. 

• Organize and maintain gr ievance f iles, disposition reports and ot her compiled recor ds regarding 

complaints of sexual harassment and ot her d iscr iminato ry practices, including annual descript ive reports 
of n umber and nature of filed comp laints and d isposit ion of complaints. 

• Remain knowledgeable of current state and federal law and regu lat ions and trend s in t he f ield of 

education related to harassment and ot her discri minatory pract ices that violate Title IX 

• Monitor University Harassment po licy and p rocedures to ensure comp liance wi th state and federal law 

and regulat ions 

• Serve as a liaison off icer to state and federal government compliance o r invest igation off icers 
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