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EEO No. AA 9-08 \J\~\;, POSITION VICE PRESIDE T FOR STUDENT AFFAIRS 

Reporting to the President and a member of the President's administrative council, the Vice President 
for Student Affairs establishes the goals and functions of the Dean of Students office and student 
programming in the followin~ departments: Student Life and Conduct, Student Union, Housing, 
University Police, Career Services, Career Counseling and Student Publications. The Vice President is 
also responsible for student programming in these additional departments: Recreational Sports, Child 
Development Center, Counse ing & Testing, Disability Services, Student Health Services, Greek 
Affairs, and International Affairs. As chief administrator for the Student Affairs area, the Vice 
President is responsible for directing the various non-academic offices and departments that relate to 
the well being of students enrolled at the University. The Vice President must be a strategic thinker 
and have demonstrated the ability to plan and manage toward established goals. It is the responsibility 
of the Vice President to establish a philosophy and strategies that support academic success and 
enhance the university experience for all students. The Vice President must oversee co-curricular and 
extra-curricular programs and services related to all aspects of campus life. 

QUALIFICATIONS 

The ideal candidate must have a demonstrated record of leadership in student affairs management, 
including: 

• 
• 

• 

• 

• 
• 

• 

• 

An earned degree from an accredited 4-year institution; master's or doctorate preferred . 
At least 10 years of experience in student affairs management/administration in a college or 
university setting. 
Demonstrated effecti, eness in planning, budgeting, administration of plans and budgets, 
personnel, facilities and fiscal management. 
Must possess collaborative management and supervisory skills and the ability to work with all 
campus areas. Must work effectively within a diverse, multi-cultural university environment. 
Needs strong communication and interpersonal/mediation/conflict resolution skills . 
A thorough understanding of government programs, agencies and laws that specifically address 
university and student issues. 
Demonstrated effectiveness in supporting programs that focus on retention and improved 
graduation rates. 
Must have a professional background that shows a clear commitment to excellence, innovation 
and the promotion of a service oriented, student-centered environment. 

Salary is competitive and commensurate with qualifications, experience and proven ability. 
Applications will be accepted until the position is filled. For initial consideration, applications should 
be received by December 1, '.W 13 and should include a cover letter, a comprehensive resume, and the 
names of 5 references and/or etters ofrecommendation in a single PDF format. 

Applications should be emailed to: Vice President for Student Affairs Selection Committee, c/o Aaron 
Martin at vpsa.search@louis ana.edu. Further information about the University is available on the 
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